Summer Intern
Responsible to Camp Director

Qualifications:

18 to 99 years old

One year of leadership experience in organized camping, preferably at
Camp Wilderness Ridge

Skilled in a variety of camp activities.

Must have a proven ability and desire to lead, learn, and give as a ser-
vant of Jesus Christ, to meet the needs of all campers and staff.

Must have a written testimony of faith and trust in Jesus Christ alone
for eternal life.

Responsibilities:

Attend all staff prayer and devotion meetings, lifting up yourself, the
campers and fellow staff in prayer.

Study and know the curriculum materials, notes and memory verses,
so that you can reinforce what is being taught at campfire time.
Participate in creating the activities and events (overnight campout)
schedule for Woodsman and Ranger Challenge camps. Expect par-
ticipation of six (6) cabins each session with eight (8) campers per
cabin.

Know the emergency procedures for weather and fire dangers.

Daily management of the execution of that day’s schedule.

Lead before meal time formation at flag poles (except campout) and
daily distribution of mail (US Mail & emails).

Lead or assist an activity when needed.

Camp Director Requirements:

e Meet with Camp Director prior to summer sessions to assist in the
development of the curriculum and supportive activities.

e Participate weekly with camp administrator and Camp Director in
making camper cabin assignments.

e Meets daily with Camp Director to review the day and to look ahead
to the next day.

Servant-Leader Requirements:

e Make sure that the Servant-Leaders are punctual and present for
all morning staff devotional and prayer meetings.

« Review and explain that day’s activities and events with Servant-
Leaders at the conclusion of morning staff devotional and prayer
gathering.

SALT Director Requirements:
e Coordinate with SALT Director for activities or event setups, staff-
ing, and clean-up and restoring equipment and supplies.

Camper Requirements:
e Meet campers and families upon arrival at camp prepared to an-
swer questions concerning facilities and schedules.

NOTE: These are not the only duties to be performed. Some duties may
be reassigned and other duties may be assigned as required.



